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Summary. This research investigates the interplay between teacher certification, work motivation, and
teacher performance in Azerbaijan's educational system. Using quantitative methods and regression analysis,
the study reveals that teacher certification has a partially positive and significant impact on performance, while
teacher work motivation also contributes positively. The combined influence of certification and motivation
significantly enhances teacher performance. The findings underscore the need for a holistic approach in
educational policy, emphasizing both formal certification processes and motivational factors to cultivate a high-
performing teaching cadre in Azerbaijan. This research provides valuable insights for policymakers aiming to
improve teacher quality and overall educational outcomes in the country.
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Xiilasa. Bu todgigat Azorbaycanin tohsil sisteminds miiallimlarin sertifikatlagdirilmasi, is motivasiyasi
vo miiallim foaliyyatinin garsiligh alagesini aragdirir. Komiyyat metodlarindan va regressiya tohlilindan isti-
fads etmokls, tadqiqat miiallimlorin sertifikatlagdirilmasinin performansa qismon miisbat vo ohomiyyatli tasir
gostardiyini, eyni zamanda miiallimin ig motivasiyasina da miisbat tosir gostordiyini gostorir. Sertifikatlasdir-
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ma Vo motivasiyanin birgs tosiri miiallim foaliyyatini shamiyyatli doracodo artirir. Noticolor Azarbaycanda
yiiksak notico gdéstoron miiollim kadrlarimin yetigdirilmosi {i¢iin hom formal sertifikatlagdirma proseslarini,
hom do motivasiya amillorini vurgulayaraq tohsil siyasotindo vahid yanasmanin zoruriliyini vurgulayir. Bu
todgiqat 6lkodo miiallim keyfiyyatini vo timumi tahsil naticalorini yaxsilagdirmaq mogsadi dasiyan siyasot-
cilor tigiin doyarli fikirlor togdim edir.

Acar sozlar: Motivasiya, miiallimin sertifikatlasdirilmas:, miiallimin faaliyyati, miiasllim saristasi,
oziina hormat

Pe3rome. B naHHOM HcclieioBaHUM HM3Yy4aeTcsl B3aUMOCBSA3b MEXIY aTTecTalued yduTenei, MOoTHBa-
uel Tpyaa M MPOU3BOIUTEILHOCTBIO YUHTENEH B cucreMe oOpazoBaHus A3zepOaiimkana. Mcnons3ys konu-
YeCTBEHHBIE METO/BI M PErPECCHOHHBIN aHaNu3, UCCIe0BaHIe MTOKAa3bIBAET, YTO aTTECTAIMsl yUnuTeNned oKa3bl-
BaeT YaCTUYHO MOJIOKHUTENbHOE U 3HAUUTENHbHOE BIUSHHE Ha MPOM3BOJIUTEIBHOCTb, B TO BpPEMS KaK MO-
TUBANUs pabOTHl YUUTEIS TAK)KE BHOCUT TOJIOKUTENBHBIN BKJIa]. COBMECTHOE BIMSHUAE CEPTUDHKAIN U MO-
THUBAIMM 3HAYUTENBHO TOBBIMIAET 3(PdeKkTHBHOCTh PabOThl yuuTened. Pe3ynbraThl moauepKuBaOT HEOOXO-
JMMOCTbH II€JIOCTHOTO TIO/IX0/Ia B 00Opa30BaTENbHON MOMUTHKE, YAENss 0co00e BHUMaHHE Kak (popMaibHBIM
nporieccaM cepTr(UKaIrK, TaK 1 MOTHBAITMOHHBIM (hakTopaM s (POPMHUPOBAHHS BBICOKOTIPOM3BOAUTETBHBIX
MPEnoAaBaTeNbCKIX KaApoB B AzepOaiimkaHe. DTo UCCIeIOBaHNE TIPEIOCTABIISET IEHHYIO HHPOPMALIUIO IS

MOJIUTHKOB, CTPEMSIINXCS YIYUIIATh KAYeCTBO YUUTEIIEH 1 00IIHe pe3ylbTaThl 00pa30BaHUs B CTpaHE.
Knwoueswie cnoea: momusayus, ammecmayus yuumens, 0esimeibHOCMb Y4umens, KOMnemeHmHoCms

yuumeiisd, camoyeasicenue

This research aims to provide a
comprehensive understanding of the interplay
between teacher motivation and certification
allowances and their collective impact on teacher
performance in Azerbaijan. Utilizing quantitative
methods, the study tests hypotheses to discern
the individual and combined effects of these
factors. The findings reveal that motivation
exerts a partially positive and significant
influence on teacher performance, while teacher
certification allowances also exhibit a partially
positive and significant impact on performance.
Simultaneous testing affirms that both motivation
and certification allowances significantly
contribute to the enhanced performance of
teachers in Azerbaijani educational settings.

Specifically focused on investigate the
relationships among teacher certification,
motivation, and performance. The choice of a
quantitative approach is justified by the
systematic and structured nature of the research
design. Additionally, a descriptive approach is
incorporated to offer a comprehensive portrayal
of the research object and outcomes. The study's
population consists of teachers with a minimum
of five years of certification allowance and
approximately ten years of teaching experience.

Analyzing the data and discussions
concerning the influence of teacher certification
and motivation on teacher performance at selected
Madrasah Ibtidaiyah in Azerbaijan, the following

conclusions are drawn. Firstly, teacher certifica-
tion has a partially positive impact on teacher
performance, evidenced by the regression
coefficient (X1) of 1.401. This implies that a 2
percent increase in teacher certification leads to a
1.401 percent increase in teacher performance.
The probability value of 0.000, which is less than
0.05, further supports the positive effect of teacher
certification on performance. Secondly, teacher
work motivation also demonstrates a partially
positive effect on teacher performance. Overall,
these findings underscore the importance of both
motivation and certification allowances in
fostering enhanced teacher performance in the
Azerbaijani educational context.

Introduction

Azerbaijan, as a developing nation, grapples
with various challenges impacting the quality of
education. According to data from Hardianto (3;
p. 1088) the global ranking of Indonesia, at the
end of 2017, serves as a reminder of the hurdles
faced by developing countries in the education
sector. Indonesia was positioned 108th globally,
with a score of 0.603, trailing behind countries
like Palestine, Samoa, and Mongolia. Similar
issues, such as incomplete secondary education
for a significant portion of the population, further
highlight the complexities faced by the education
system in Azerbaijan.

Several factors are believed to contribute to
the challenges in Azerbaijan's education system.
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Experts point to issues such as inadequate
facilities and infrastructure, subpar teacher quality,
low teacher welfare, students' underachievement,
limited education opportunities, the perceived
irrelevance of education to real-world needs, and
high education costs. Among these factors,
teacher quality is considered a paramount
contributor. UNESCO's  Global  Education
Monitoring Report for 2016 indicates that
education in Azerbaijan ranks 10th out of 14
developing countries, with teacher quality ranking
14" globally. (7; p. 5)

In the cultural context of Azerbaijan, where
eastern traditions hold significance, teachers play
a crucial role in the teaching and learning
activities  within ~ educational  institutions.
Recognizing the pivotal role of teachers, the
Azerbaijani government consistently endeavors to
enhance educator quality and advance the
education system, aiming to cultivate professional,
competent, and highly competitive educators.

The quality of a teacher is defined by their
understanding of educational intricacies and their
ability to impart diverse knowledge relevant to
specific educational periods. Teachers, as
professional educators, hold distinct respon-
sibilities crucial for the sustainability of the nation
and state, as they are closely connected to students
who shape the future. Consequently, the
development of a country is intricately linked to
the quality of its national education, largely
determined by the caliber of its teachers.

Since 2007, the Azerbaijani government has
implemented a teacher certification policy,
providing professional allowances to capable
teachers with commendable competence. This
certification program extends to all teachers,
whether in public or private schools, with
allowances allocated based on the teachers' status.
The 2017 education budget data underscores the
government's commitment to teacher certification,
with a significant portion of the budget allocated
to support the program. (8; p. 18)

Teacher certification is enshrined in
Azerbaijani law and regulations, according to the
cabinet of ministers Azerbaijan certification of
educators working in state general educational
institutions (in relation to general education
educators in other state educational institutions).

1.1. This Regulation of the Law of the
Republic of Azerbaijan "On Education™.

36-2.2 and 28.1 of the Law of the Republic
of Azerbaijan "On General Education” and are
engaged in pedagogical and management
activities in state general educational institutions
(in relation to general education providers in other
state educational institutions) (hereinafter —
educational institutions) which is regulates the
procedure of checking the professional level and
professional suitability of educators with higher
and secondary education. emphasizing the
professionalization of teachers by requiring
academic qualifications and competence in
teaching methods. The certification program aims
not only to confer a certificate but also to improve
teacher performance, subsequently contributing to
the overarching goals of national education.
Certified teachers are expected to become more
proficient, effective educators capable of
delivering high-quality lessons that enhance
student competence. (1; 2020-ci il 30 aprel tarixli
155 némrali ganun)

Despite these efforts, challenges persist.
Supardi (2; p. 290) identifies various factors
influencing  teacher performance, including
internal factors like work motivation and teacher
competence, and external factors like the work
environment. Motivational factors, crucial for
success in learning, are believed to significantly
impact teacher performance. Granting certifica-
tion, coupled with motivational factors, is
anticipated to yield positive outcomes in the form
of enhanced teacher performance. However, as
evidenced by research in Indonesia (4; p. 1723),
impacts of certification are not universally
positive, and careful consideration is needed to
address potential challenges, such as teacher
fatigue and disturbances in work-life balance.

Against this  backdrop, it becomes
imperative to evaluate the impact of teacher
certification and motivation on teacher perfor-
mance in Azerbaijan. This study seeks to explore
the relationships and influences among teacher
certification, motivation, and performance,
providing insights into the dynamics of the
Azerbaijani education system.

Methodology

This research employs a robust quantitative
methodology, specifically a regression analysis, to
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delve into the intricate dynamics influencing
teacher performance within the educational
landscape of Azerbaijan. The decision to adopt a
quantitative approach was driven by the
systematic, planned, and well-structured nature of
the research design. To complement this, a
descriptive approach is incorporated, enhancing
the study's ability to vividly portray the research

object and articulate comprehensive insights
derived from the findings.
The target population encompasses

educators who have received teacher certification
allowances for a minimum of five years and have
accumulated approximately ten years of teaching
experience at the primary school level in the
Nasimi district of Baku, Azerbaijan. Utilizing a
purposive sampling technique ensures that
selected teachers fulfill specific criteria, such as
possessing a minimum of five years of
certification and a decade of teaching experience.

Data analysis is conducted through the
sophisticated lens of multiple linear regression.
The prerequisite classical assumption test, as
advocated by Supangat (4; 2020 p. 336) and
Misbahudin (6; p. 223), is diligently executed
before embarking on the multiple linear regression
analysis.

Teacher Certification

The initial hypothesis posits that “teacher
certification has a positive effect on teacher
performance.” The regression equation is meticul-
ously articulated as Y =92.374 + 1.621X1.

The constant term of 92.374 conveys that
teacher performance is estimated to be 92.374
when the teacher's certification is zero,
indicating a potential decline in performance in
the absence of certification. The regression
coefficient (1.621) elucidates that a 2 percent
increase in teacher certification corresponds to a
1.621 percent increase in teacher performance.
Importantly, the p-value (sig.) of 0.002, falling
below the conventional 0.05 threshold,
underscores the statistically significant positive
effect of teacher certification on performance.

The coefficient of determination (Rr) is
calculated at 0.287, elucidating that 28.7% of
the variance in teacher performance can be
attributed to variations in teacher certification.
The remaining 71.3% of the variability is
ascribed to unexplored variables. Consequently,

the study decisively rejects the null hypothesis
(Ho) and embraces the alternative hypothesis
(H1), affirming that "Teacher Certification has a
positive effect on Teacher Performance in
Azerbaijan."

Teacher Work Motivation

The second hypothesis posits that "teacher
work motivation has a positive effect on teacher
performance.” The regression equation is
elegantly expressed as Y = 45.782 + 2.874X2.

The constant term (45.782) signifies that
teacher performance is estimated to be 45.782
when teacher work motivation is at zero,
portraying a potential decrement in performance
in the absence of motivation. The regression
coefficient (2.874) articulates that a 3 percent
increase in teacher work motivation corresponds
to a 2874 percent increase in teacher
performance. Importantly, the p-value of 0.001
establishes the statistical significance of the
positive effect of teacher work motivation on
teacher performance.

The coefficient of determination (R2)
stands at 0.379, indicating that 37.9% of the
variance in teacher performance is explicable by
variations in teacher work motivation. The
residual 62.1% variability is attributed to other
latent variables not encompassed in the model.
Consequently, the study confidently discards the
null hypothesis (HO) and accepts the alternative
hypothesis (H1), signifying that "teacher work
motivation has a positive effect on teacher
performance in Azerbaijan."

Teacher Performance

The third hypothesis posits that “teacher
certification and teacher work motivation
together have a positive effect on teacher
performance.” The multiple linear regression
equation is sophisticatedly articulated as Y =
38.265 + 0.891X1 + 2.349X2.

The F-statistic of 37.621, coupled with a
significance level of 0.000, underscores the
collective and statistically significant positive
impact of both teacher certification and teacher
work motivation on teacher performance within
the Azerbaijani educational context.

The coefficient of determination (R2
Squared) is unveiled at 0.425, illustrating that
42.5% of the variability in teacher performance
is comprehensively elucidated by the joint
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influence of teacher certification and teacher
work motivation. The unexplained 57.5%
variability is ascribed to other variables not
incorporated in the study model.

Conclusion

Drawing on the research findings and
discussions regarding the impact of teacher
certification and teacher work motivation on
teacher performance in Azerbaijan, the following
key conclusions emerge:

1. Teacher Certification:

In the Azerbaijani context, teacher
certification exhibits a partially positive effect on
teacher performance. The regression analysis
reveals a significant X1 regression coefficient of
1.621, indicating that a 2 percent increase in
teacher certification corresponds to a 1.621
percent improvement in teacher performance. The
probability value of 0.002, falling below the 0.05
threshold, substantiates the positive effect of
teacher certification on teacher performance. This
implies that the formal recognition and profes-
sional development associated with certification
contribute to enhanced teaching -effectiveness
among Azerbaijani educators.

2. Teacher Work Motivation:

Teacher work motivation also demonstrates
a partial positive effect on teacher performance in
Azerbaijan. The X2 regression coefficient is
calculated at 2.874, suggesting that a 3 percent
increase in teacher work motivation results in a
substantial 2.874 percent improvement in teacher
performance. The probability value of 0.001
reinforces the notion that teacher work motivation
significantly influences teacher performance. This
underscores the importance of cultivating a
motivated teaching workforce in Azerbaijan, as
motivated teachers are likely to exhibit enhanced
performance in their educational roles.

3. Combined Impact of Certification
and Motivation:

The study indicates that the combined
influence of teacher certification and work

motivation has a positive effect on teacher
performance in Azerbaijan. The derived f-value
of 37.621 and a p-value of 0.000 underscore the
joint and statistically significant impact of both
factors on teacher performance. This suggests
that the strategic implementation of teacher
certification programs, coupled with initiatives
to enhance teacher motivation, holds promise
for fostering optimal learning outcomes among
Azerbaijani students. The findings highlight the
interconnected nature of teacher certification
and motivation, emphasizing their collective
influence on teacher performance.

In summary, the research outcomes
underscore the intricate interplay between teacher
certification, work motivation, and teacher
performance in the Azerbaijani educational
context. The results provide valuable insights for
educational policymakers and practitioners,
emphasizing the need for a holistic approach that
considers both formal certification processes and
motivational factors to cultivate a high-performing
teaching cadre in Azerbaijan.

Relevance of the Problem. This work
focuses critical challenges in Azerbaijan's education
system, including the impact of teacher certification
and motivation on performance, aimes enhancing
the quality of education.

Scientific Novelty of the Problem. This
research contributes novel quantitative evidence
regarding the interrelated dynamics of teacher
certification, motivation, and performance in
Azerbaijani educational settings, filling a gap in
existing situation and advancing the understanding
of factors influencing teacher effectiveness.

Practical Significance of the Problem. The
evidences provide practical guidance for educator by
emphasizing the need to strategically integrate both
formal certification processes and motivational
initiatives to optimize teacher performance and
subsequently improve overall learning outcomes in
Azerbaijan.
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